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President’s Message

ABA, Inc held its First Quarter Safety Committee Meeting to review year 2001 losses.
We at the ABA would like to thank SCF of Arizona and our Safety Committee member volun-
teers. So far, it's looking like a 37% total loss for our association, though this may change. In
reviewing the losses we come up with alist of 149 members who have losses of more than 40%
or 2 or more claims. Of those 149 we came up with six members who merit special attention
due to several years of high losses. We will contact those members to offer our assistance in ad-
dressing their safety issues.

Remember, that high losses from any member in our association have the effect of lower-
ing the total Bonus Dividend from the State Comp Fund.  But, that's only part of what this is
about. SAFETY is what we should all be concerned with since it deals with the well being of your
employees. Money can never bring back the loss of life or a permanent disability. With that being
said, we ask you to carefully look at your safety training programs and make sure they are actually

being implemented before an accident brings ruin to your company and someone's life,

ABA., Inc. Safety Committee

Phone: (602) 956-191 | or visit our website @ www.abasafety.com

60-day Returmn-To-Work Time Frame Issued

In an effort to encourage injured workers
physicaly able to return to gainful employ-
ment and to expedite closure of open claims,
the SCF is now issuing a time frame for in-
jured workers collecting compensation bene-
fits to secure employment.

Injured workers who have been medically
released to return to modified work will now
be required to find employment within 60
days, whether through an employer's modi-
fied duty program or elsewhere. At the end
of the 60 days, if the injured worker has not
obtained employment within his medical re-
strictions, a credit may be taken against fu-
ture temporary partial compensation bene-
fits. The credit will be based on job availabil-
ity and suitability within the injured worker's
restrictions and geographical area.

"The SCF takes a proactive role in managing
claims and early intervention initiatives," says
Sharon Howard, Insurance Operations. "A
waorker who is physically able to go back to
work should be given every opportunity to
do so. However, if an employer is unable to
offer a moedified work option, then the in-

jured worker needs to actively seek alternate
employment.”

Howard says the injured worker's Monthly
Status Report form alse has been modified to
reflect the new policy. In completing this form,
the injured worker must report business con-
tacts with phone numbers of employers con-
tacted for work opportunities.

Employers are strongly encouraged to assist in
early intervention efforts by offering modified
duty opportunities at their workplace.

"The best thing about modified work is that it
allows a valued employee to get back on the job
as soon as he is physically able. Often times, the
recovery process is sped up by the encourage-
ment the injured worker receives from his co-
waorkers to get better. The employer can signifi-
cantly reduce his costs by getting the injured
waorker back on the payroll performing mean-
ingful work and monitoring the recovery proc-
ess," says Howard.

For more information on how to implement a
madified work program, contact your loss con-
trol or claims representative.













