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President'’s Messaﬁe

Did you know that all of our members have Workers Compensation Insurance
through the SCF of Arizona? Last month almost all ABA members received an annual
Bonus Dividend check from the SCF of Arizona for the year 2001. Your Individual
Dividend plus an added Bonus of 44% is what made up the total of that check. Our as-
sociation as a whole receives a Bonus as an incentive for keeping losses low. That
means, high losses from any member in our association have the effect of lowering the
total Bonus Dividend from the SCF of Arizona. If your business did not receive a Bonus
Dividend Check this year it was most likely due to high losses within your business.

The real issue here is Safety. Does your business nurture a Culture of Safety?
Do you have a Written Safety Program? Safety Meetings? Ongoing Safety Training?
Have you taken advantage of FREE training seminars from ADOSH and SCF of An-
zona? If the answer is no to any of these questions it may be the reason why your busi-
ness is not receiving the Bonus Dividend Check it deserves. But, more importantly your
employees have the right and deserve to work in a safe environment. A Safe Workplace
shows that you care about their well-being which in tuwrn improves morale which in turn
increases productivity leading to a more profitable business. That is a fact.

Below are some real incentives for a Culture of Safety in the workplace in these
examples from actual ABA members:

Premium Loss Ratio Individual Dividend ABA Bonus Total Bonus Dividend
$12,670 0% $4,200 $1,847 $6,047
$25,379 0% $14,821 $6,516 $21,337
$76,260 4% $51,187 $22,504 $73,691

These results are the culmination of Workplace Safety with emphasis in ongoing
Safety Training and other safety incentives from SCF of Arizona.

We realize accidents do happen and not everyone can have a 0% Loss Ratio
but, it seems a worthwhile effort for the salke of your Employees and your
Bottom Line to try and reach that Safety Goal!

Safety Training Classes

Last October |16th ABA sponsored a class on  Joe Gates, a training officer with ADOSH, did an
the “OSHA 300 Log—Recordkeeping”. As of excellent job in presenting this class. Most busi-
January 01, 2002, you were to begin using the  nesses with | | or more employees must keep
300 Log The law requires recordkeeping so  an OSHA 300 Log. To receive more informa-
the employer can identify injury and occupa- tion from ADOSH on OSHA Recordkeeping
tional illness trends in the workplace and classes call 602-542-1769

then make work procedure changes to pre-

vent recceurrence. OSHA uses this informa-  Be on the lookout for our brochures on upcom-
tion to evaluate the agencies effectiveness in  ing Safety Classes in your area. If you have any
meeting its goal of reducing so far as possi- suggestions or would like information on classes
ble, injury and death in the workplace. you would like to attend please contact us:
Arizona State OSHA (ADOSH) enforces the 480/664-0116

recordkeeping regulations. cbrown@abasafety.com












