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A.B.A. Bulletin

President’s Message

Wy'hen you mention the word O5SHA or ADOSH (A7 Dept. of OSHA) fo a business
ownerfmanager they tend to relate that thought with Fear something to be Awoided;
treated with Mistrust, "Aren't they the ones who hand out heavy fines and shut down
businesses for the slightest infractiors!"  Soemetimes it seems that way., The reality is
they are hare fora good purpose. Oh yes, they're there to protect workers from negli-
gent, unsafe employers who treat their emplovees with little regard for their safety,
And they're there to enforce Safety and Health standards o the fullest extent of the law
if need be,

But, the fact is OSHALLDOSH is here for you, the business owner, also. They ofter
everything you need to keep your business Safe foryour employess, FREE Safety Train-
ing/Classes; FREE consultation; Discounted safety books and much more. Everything
you nead to keep vour business Accident Freel They want to help. They want to see
bieinesses succeead in Safety. That is thair whole purpose,

Every business should be concemed for the welfare and safety of their employess,
Afrer all, it makes good business serse.  Accidents Cost Big Money. If you don't think
so then check out what you're paring forWWorkers Comp Insurance. Add up a few of
the costs of accidents:

* Time lost by injured employess

¢ Froductbroken or destroyed

¢ Fossible lawsuits which can ultimately lead to Loss of Bueiness and

¢ Fossible Criminal Charges which are becoming more likely in Arizona

50, for the sake of your employees, your business and for your own peace of mind, take
advantage of what OSHALLDOSH have to offer and give them a call before they call
you. They are not the enermy but could be the friend your business truly needs,

m ALOSH: (602 B42-5795 wowowicastatear.us or O5HA wowow osha.org ~

AMERICAN RED CROSS ADULT CPR CLASS

ARAis offering to our mermbers an Adult CPR Class, This four hour class gives individuals in the
workplace the knowledge and skills necessary to recognize and provide basic care for breathing
and cardiac emergencies until advanced medical personnel take over, Participant's Booklet and
Adult CPR skill cards are included.

The American Red Cross CPR is ©O5HA compliant.  Participants that successfully complete the
CPPR. course are issued certifications on sight Adult CPR (valid one year), Copies of course
records can be provided for your files.  This class is normally $32.00 per person but will be
offered to ABA mermbers for anly 31500 per person (ABA will be paying the difference),

e hope to be offering CPPR. classes at least twice a year, If you are unable to attend this CPR
class due to it being sold out we will put youin line for the newt class, if you wish,

Keep a lookout for our CPR Flyer next rmonth,
SEATING IS LIMITED!
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BE ALERT!

YW hat can | do about
accident prevention!?

| Accept accident pre-
vention as a personal
challenge. Vou can't pass
the buck or leave it to
the other fellow., You
yourself rmust be inter-
ested — enthusiastic —
believe in it — do sorme-
thing about it Practical
experience has  proven
that this is the cormon
sense method of living
and warking,

2. Report unsafe warking
conditions. You may be
the first one to notice a
loose bolt, a frayed elec-
tric cord, a cracked lad-
der rung, a faulty con-
troller, a slipping clutch,
or anything that is unsafe,
YWhen you see such an
unsafe condition that is
leading up to an accident,
report it promptly  to
¥aur sUpervisar,

3. Help new employees,
They are eager and will-
ing to contribute their
best effort. Make them
feel that they are wel-
come., Help to instruct
and train them. Show
thern skillful "knacks", Be
patient and help thern to
becorme effective, accu-
rate workers by teaching
thern the best methods.

~
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Safety Meeting Topic—WHY ACCIDENTS SHOULD BE INVESTIGATED

Arny accident or near accident whether or not it results in property damage or employee
injury is an indication something has gone wrong in the operation, For exarmple, a surveyaor
Carrying an expensive instrument sturmbles and falls over sorme rebar, which were thought-
lessly durnped on an access way, The supveyor ray or ray not be injured, however his
instrurment is darmaged requiring repair, and some line grade work is delayed, delaying other
wiark in turn, ¥ hile this accident is regrettable and costly it should also be an indicator or
warning of much greater hidden problerns,

- Is it possible that sormething is wrong in the planning?
- Orin the hardling and placing of materials?
- Are proper instructions and cornmunications lacking?

- |s it possible that the scheduling prograrm has gone awry!

Any of these conditions could prevail throughout the entire job, creating a general pattern
of poor operation,

The intent of an accident investigation is first to deterrmine what other losses could be re-

lated to this cause and what can be done to eliminate this basic cause, It is cormon knowd-
edge that the same loss producing causes are responsible for personal injury losses, losses

involving darnaged equiprnent, darmnaged raterial, unnecessary delays, rework, poor quality

and darnaged public relations, Accidents are definitely an operating problern,

Steps in Accident [nvestigation: It is necessary to provide a systernatic procedure to use
when investigating accidents, The following procedure is time-tested and incorporates
sound rmethods of engineering principles,

I, A description of what took place or what initiated the investigation,

2. A description of why the accident or situation occurred, The facts should be de-
veloped by studying the job and applying the following questioning procedures:
Why was the action or situation necessary? YWhat was its purpose? ¥Where should
it be done! WWas this the best tirme! YWho should have done it? ¥Was the best quali-
fied rman doing it How else could it be done! Or was there a better way!

3. Determination of which of the three factors, equipment, material or people re-
quire additional attention,

4, A description of the action that should be taken to eliminate the responsible,
causels),

3. An evaluation of what effect this action will have on improving overall operations.

Ermployee Responsibility: Ernployees are not only charged with the responsibility to per-
farm their jobs in a safe ranner and to avoid accident producing situations, but have addi-
tional responsibilities to:

I, Report all accidents promptly and completely,

2. Fully cooperate with job forernan in accident investigdtions so both primary and
underlying accident causes can be identified and corrected.

3. Correct and/or bring to attention of the job forernan conditions which the em-
ployee feels could lead to an accident.

4,  Fully cooperate with all measures taken to promote safe working conditions and
safe work habits,



A NEWSLETTER OF THE ARIZONA BUSINESS ASSOCIATION, INC.

ABA “ASO Plan™

Arizona Business Association, Ine, is pleased to announce the introduction of the " ASO
Plan" for mermbers of two or more ermployees, An A50 stands for Administrative Services
Oy, This plan includes Payroll Services and Hurnan Pesources plus the ABA, Ihe, plan

gives you affordable “pearantesd Bave” group health insurance,

TrLMartin
Insurance
Agency

The ABA, Inc, "ASD Plan" includes the following:
Guaranteed lssue

Mo Health Questions

Mo Underwriting

e Employee Pate for All Groups & Ages
Health Insurance Prices Locked for All Groups
iAnnual Penewal 12-1)

Choice Between PPO & HMO

Major Carrier

Auvailable to Groups of Two or more ermployees

* % b ¥ P Eh

This plan is the next step beyond group health insurance for mermber groups.
To obtain prices and details for this ABA, e, "ASO Plan", please call our
Directar of Insurance, Tony L Martin, (602 2767000,

~ For More Information Check out our Website to Link Up with Other Safety Websites ~
www.abasafety. com

~Duotes—

A boreis g mean who deprives vou of solitude without providing vou with company
-- [Gian ¥incenzo Cravina

A peny canmot be polizbed without friction mor g mar perfected without tials.
- Chinese proverb

Be more conceried with vour chargcter than your reputation.
-- Jahn ¥Wooden

The best way to kave ¢ good ided iz to have lots of idegs.
-- Linus Pauling

Rug Safety Tips

If you have small rugs or runners in your home, you'll want to
rernernber these safety tips from the Consumer Product Safety /J =
Cornmission, They can help you prevent dangerous falls: - I\._
+ FRugs should be slip resistant; be wary of rmats, runners, or i K/SS

rugs  that could bunch up or slide, ,_:t:-hf_'_ 3
+ [If your rugs don't have an anti-=slip backing, you can put rub- ‘%,__— EC’%‘?} =

ber mats under the rugs or apply double-faced adhesive T

carpet tape to attach therm to the floor,
+ Check rugs every few weeks to make sure that their backings are intact,
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¥ Your Pants
are Too Tight

Bloating, heartburn, nauses
pain and numbness in the
legs -- these symptoms add
up toa relatively new candi-
tion termed "TP3" or "tight-
pants syndrome.” According
to Drr. Cictavio Bessa, an
internit in Stamford, Conn,
WEIFNE pants that are sey-
eral sizes too small can put
Pressure ona Sensary nerve
that runs alang the stomach
and down through the upper
legs. This can cause stroke-
like symptams. Bessasays
its not seriols and is easily
remedied by wearing |ooser
pants, or better stll [osing
weight.

Making
Small

F
Talk ‘ f»:"

Many career experts agree
that small flk isn't a waste
af time or effort, but rather
A way to gef to knodw a co-
wiarker ar client, create a
positive  impression,  and
demonstrate  your  verbal
skills. "yWhen you offera few
light-hearted camments ar
ask and answer questions,
you send the message that
you are approachable and
able to communicate swell
with others " says Don Ga-
bor, author of Talking with
Canfidence for the Painfully
Shy.

Gaboradvises employees
to seek a balance in their
talking and listening and
suggests stcking to upheat
general-interest topics, such
as movies, music, theater,
sports, food, travel, and
habbies. Tapics he wiould
avoid include money, health,
ar family problems as well
as talk of serious crimes,
terrarism, palitics religion
ar sex.
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) HISTORY AND PURPOSE OF ABA_
WE‘VE MOVED. HISTORY AND PURPOSE OF ABA

Atter 30 years at

3313 E. Indian School Rd.,
Arizona Business
Association, Inc.

has moved to a

NEW Location

in Scottsdale.

Please take note of our
New Address and

Phone Numbers BELOW.

A MEWSLETTER OF THE
Arizona

Business
Association, lne.

8624 North Farview Drive
Scottsdale, AZ 85258-2004

Phone:450/664-0116

Fax:480/664-0117
Emai: chrowniTabasafe ty com

Arizona Business Aszociation, Ine started in 1972 and currently has
over 900 mermbers, The original objective dealt only with workers compen-
sation insurance through the SCF of Arizona but has been extended to in-
clude other benefits including group health insurance, group dental insur-
atce, cornputer training and collection ageney services.

Currently, ABA Ine. is taking a more active role ensuring a higher
degree of safety in the workplace which translates into lower losses and
higher profitability for ABA Members. Cur Safety Committes, which meets
every quarter, rmonitors our mmemmbers with high losses to assess their situa-
tion and asgist in achievable selutions concerning safety and ascertaining
possible fraud.

I an effort to provide insurance asz reasonable as possible to employ-
ers and because they are non-profit, the SCF of Arizona has a rate deviation
(up-front disecount) of 10%. After claims cost and operating expenses, mon-
ies that rermain are returned to the policy holders in the form of dividends.

Dividend checks over the past years have averaged over 22 percent
of the premiumn paid. AN ADDITIONAL EQNUS IS PAID BY THE SCF OF
ARIZONA THROUGH THE ASSOCIATICN AS AN INCENTIVE FOR
SAFETY PROMOTION. The dividend/bonus checks last year totaled ower
§ 4.5 million.

Our Association returns 100% of the Bonus Dividend to our members.
There iz ne enrellment fee or dues charged for the year you join.

Important Safety Web Sites

Centers for Disease Control and Prevention woewh cdc. oy

# Occupational Health and 'Safet;.f Administration whrw,osha, org

* AY Occupational Health and Safety wirwnstate, ar.us/ADOSH oshatop
# SCF of Arizona (Workers Comp Insurance) wirws cfaz, com

# Bureau of labor Statistics wiwrw bils. gov

#+ DPlational Safety Council WAWL NS CLOPE

*

*

Arnerican Society of Safety Engineers WL ASS L0 'E



