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President’s Message

~ THE BATTLE IS NOT OVER ~

By now tnost of you have recetved your Dividend/Bonus Check from the SCF of
Arizona If you did not recetve one this year, due to high losses i 2002, then, you
probably had recetved one in the past if vou kept vour losszes low. These Dividend/Bonus
Checls are incentives for you, the business owner, to keep vour losses low. If vou wish to
keep recewving Dividend /Bonus Checks in the future for your gffores, then this may be of
mterest to you:

The state of Arizona’s lawmakers has had a gleaming eye on the SCF of
Anzona’s reserves. After several vears of unbndled spending mcluding the Alternative
Fuels fiasco, the State of Arizona iz now ower $1.3 hillion in debt. There was a serious
atternpt to sell the SCF of Arizona by lawmakers during the 2003 legislative session.
Senators Eobert Bums, Senator Jack Harper, and Representative Doug Cuelland intro-
duced a hill last session (381295 to sell the SCF of Anrona, strip it of its reserves, and
cut off dividends to policyholders. The bill failed but a negotiated plan by Governor and
the Legislature Leaders forced the SCF to buy a State building for $50 million to forestall
the sale.

The Battle Is Mot Owver The Legislature and Governor have not paid down the
$1.3 billion dollar deficit but actually mcreased spendmg 7546 last session. This still puts
the SCF of Arizona at risk for sale in the Janvary 2004 session. If the 3CF 1z sold to a
private company, it will mean over 10,000 of the 53,000 S3CF msured small businesses
will have a wery difficult time finding affordable workers compensation insurance.
Private cartiers have demnonstrated many tines through the years they don't like small
groups. It has heen a history of some camiers to leave the state when times get tough or
hawve laws created to raise rates heyvond small group's affordability.

A great example of what could happen to Arizona's worleer's compensation is
what 1z happemng with the group health insurance market In Arizona during mitial
enrollment, small groups can be rated up 400% hbaszed on "medical underwhting”
according to ARS 20-2311. Ewen worse we could end up like California and thew
worker's compensation crisis. The 3CF of Anrona has been the model for many states
throughout the years. Let’s continue to set the gold standard for all the other States. The
Arizona  Business Association needs your help to save SCF of Anizona When the next
legislative session meets i January 2004, we need for you to call, fax and e-mail your
legislature and let them know Z2CF is not theirs to sell. If you need assistance in locating
vour lawmaker, wou tnay go  online  at wwwazleg state arus  or
WWOW Jovernor. state az us.

~ODOuotes—~—

| ahways pass on good advice. It is the only thing to doowith it Itk never ofany use to aneself,
_ Oscar Yyilde

[Tyou make a habit of buying things you do not need, you will soon be selling things you do.
__ Philippine proverh

The key to everything is patience. You get the chicken by hatching the egg not by smashing it.
___Arnold Glasgow



Exercise
Y our
Brain

Do you like to play board
and card garmes! Do you
play a musical instrurnent
or dance! If so, you rnay
be reducing your risk of
getting Alzheimer's
disease or some other
farm of dementia,
According to a recent
study by researchers at
the Albert Einstein
Callege of Medicine,
seniors who regularly
exercised their minds
with such pastimes as
bridge and chess, playing
an instrument, or dancing
reduced their risk of
developing Alzheirmer's
by as rnuch as 76 percent,
And the more hours
SeRiors spent it mind-
stimulating activities, the
lovweer the risk of
dernentia,

Suspenders and
Posture

Suspenders are not just a
fashion staternent.
According to Sal
Herrman, president of
Holdup Suspender Co,,
and occupational
therapist Judith Herrman,
wearing suspenders can
improve your posture,
|ust as balancing a book
oh your head can rake
you stand up straight,
wearing suspenders, by
pUtting pressure on your
shoulders,
causes the body
to reflexively
straighten and
balance itself,
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Safety Meeting Topic—Electrical Shock!

Electrical Shocl kills and injures thousands of workers each year,
Most of these accident= happen because people don'ft look, don't
think or just don't understand the shocking power of aelactricity,

Yoltage, current and resistance are the basic terms used when talking about electric-
iy, Waoltage is the force that causes the current to flow, Current (amperage) refers to
the amount of electricity that is flowing Resistance denotes the restrictions that try
to slow down or stop the flow,

Electrical shock can only ocour when a part of the body completes a circuit between
a conductor and another conductor or a grounding sournce,

Dreath or injury is not cawsed by the voltage; the damage is done by the amount of
current that flows through the body when the contact is made. Of course, the higher
the voltage, the greater the amount of current, Some people have survived shocks of
several thousand volts, while others have been killed by voltages as low as |2,

The dry outer skin of the human body offars extremely high resistance to electrical
flow. However, this resistance is reduced to almost zero when the skin is wet, espe-
cially if the skin is wet because of parspiration,

Electricity and proper grounding work together for safety, A ground is a conducting
connection between an electrical circuit or equipment and the earth, or to some
conducting body thatserves in place of the arth,

If your body is sweaty or damp, an ovarsensitive ground within it is created, which
easily cases alectrical shock. Cne way to keap the body's resistance high is to keep
it dry, particularly the hands and feet, which might make the cortacts and be irstru-
mental in complating the circuit. This can be accomplished by wearing rubber gloves,
boots and rubbers,

Effects of electrical shock depend mainly on the total amount of current flow and the
path of the current through the victim's body, To pravent electrical shock, which can
cause savaral types of injuries, make sure that ¥our body cannot become part of the
electrical flow and the path of the current,

An important phase of electrical safety is knowing how to help an electrical shock
victim, First, stop the current flowing from the circuit through the victim's body, if it
hasn't already been done, Often, particularty in cases of low voltage shock, victims
are unable to pull away from the source of current, If the victim is still in contact
with the curmrent, deconnect or de-energize the circuit, if possible, If this cannot be
accomplished, obtain a nonconductive item, such as dry clothing, dry rope or a dry
stick, and remove the victim from the sounce of the current,

Then call or send for help, MNext, check to see if the victim's heart or breathing has
stopped. Give the required First Ald until professional help arrives,

~ REMEMBER—EVEM A LITTLE ELECTRICITY CAN KILL YOU ~



A NEWSLETTER OF THE ARIZONA BUSINESS ASSOCIATION, INC.

Why is Small Group Insurance So Expensive?!

Arizona small employers in their search for affordable group health insurance are
experiencing double-digit renewals, When shopping for group medical coverage,
they can expearience triple-digit rate ups in their quotes,

The insurance companies are allowed, under Arizona law - ARS20-231 1, to rate up
[premium surcharge) because of several factors, The statue states the pramium
chargad a small employer "shall noet vary by more than &0 percent from the index
rare."

o The word "varies" is not clearly defined by the statue and is interpreted
differently by every insurance compariy.

s The definition of the "index rate" is also a problem, The law doss not re-
quire the insurance companies to file an "index rate” The index rate is a
computation of an average rate known only to the insurance company,
The law does not reguire them to tall us or file that rate,

*  The health insurance companies can also "rate up" according to demeo-
graphic, gender, zip code, and meost importantly medical history of the em-
ployess,

YWy hat's the bottom ling! Some Arizona Heal th Insurance Companies hare intar

preted AR5 20-23 11 to give them the right to rate up as much as 400% - oneg of

the highest if not the highest rate up system in the nation.

The following is a list of |2 westem states showing the maximum "rate up" that
each state allows by their laws,

Allow able
State Premium Load |State

Allow able
Premium Load | State

Allowable
Premium Load

Arizona  400% Mevada Go% Montana ar%
Californiz | 5% Mew Mexico  50% Ciklahoma  &7%
|dzaho 200% Texas a7 % Kansas 7%
IIt=h 5% Wiyaming 105% INingis &7 %

Meow you know why you are receiving double-digit renewals and triple-digit
quotes, How can some insurance companies operate in Arizona at a 400% rate
up, and operate in other states, like California, which have a | 5% rate up! Arizona
Fevised Statute 20-231 | neads to be changed. If youare tired of the escalating

health ireurance rates, please contact your legislator at www.azleg state az us or
WWW. S0Vemor. state. ag. s,

Tormy L Martin
Crirector of Insurance
Arizona Business Assodiation, [no,

~ For More Inform ation Check out our Website to Link Up with Other Safety Websites ~
www abasafety.com

Page 2

A

TLMartin
Insurancae
Agency

A

ABA
“ASF Flan™

ABA s pleased to
announce the introduction
of the ""ASP Plan" for
merbers of two or more
emmployees, An ASP
stands for Administrative
Services Only, This plan
includes Payroll Services
and Hurman Resources
plus the ABA, Inc, plan
gives you affordable
“ruaranteed ssue’ group
health insurance,

The ABA, Inc, " ASF Plan”

includes the following:

# (Guaranteed Issue

# Mo Health Questions

¢ o Underwriting

# One Employee Rate

for All Groups & Ages

Health Insurance

Prices Locked for All

Groups

# (Annual Penewal 4-1)

# Choice Between PPO
& HMO

* Major Carrier

*  Awyailable to Groups
of Two ar more
ermnployees

*

This plan is the next step
beyond group health
insurance for member
groups,

To obtain prices and de-
tails far this AB&, Inc,
"A5P Plan", please call our
Director of Insurance,
Tony L. Martin,

(602) 276-70040.






