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ABA Celebrates 30 Consecutive Years of

Bonus Dividends To Our Members!
~ A& Bonus/Dividend of $3,317,739.00 was Paid to ABA Members in October 2004 ~

Did you know that all of our members have Morkers Compensation Insurance through
the SCF of Arizona Last month almost all ABA members received an annual Bonus
Dividend check or credit from the SCF of Arizona for the year 2003, “our Individual
Dividend plus an added Bonus of 55% is what made up the total of that check, Cur
association as a whole receives a Bonus as an incentive for keeping losses low, That means,
high losses from any member in our association have the effect of lowering the total Bonus
Dividend from the SCF of Arizona, If wour business did not receive a Bonus Dividend
Check this vear it was most likely dueto high losses within your business,

The real issue here is Safety, Does your business nurture a Culture of Sdfend Do vou
have a WWritten Sdfety Frogram! Safety Meetings! Ongoing Sdfety Training! Have wou taken
advantage of FREE training seminars from ADOSH and SCF of Arizona! If the answer is no
to any of these questions it may be the reason why your business is not receiving the Bonus
Dividend Check it deserves, But, more importantly vour employees have the right and
deserve to work in a safe environment, A Safe Workplace shows that vou care about their
well-being which in turn improves morale which in turn increases productivity leading to a
more profitable business, That is a fact,

Below are some real incentives for a Culture of Safety in the workplace in these
examples from actual ABA members who received their checks last Cetober:

Premium Loss Ratio Individual Dividend AbA Bonus Bonus D%d Check
12,596 0% %3.879 $2,132 6,011
$36,688 1% 513,872 $7,025 $2 1,497
$55,921 2% 23,051 $ 12,670 $35,721
151,269 0% $68,814 37,823 106,637

These results are the culmination of YWaorkplace Safety with emphasis in ongoing Sofety
Training and other safety incentives from 5CF of Arizona

We realize accidents do happen and not everyone can have a 0% Loss Ratio but,
it seems a Worthwhile Effort for the sake of Your Employees and
Your Bottom Line to Try and Reach that Safety Goal!

RY
i

in Arizonal

PLANTO ATTEND A 2005
DRUGS DONTWORK IN ARTZONAS
"How £o Build a Certified Dirug-Free YW orkplace" Seminar
Lool . . bowtom line savings with @ Certified drug<{free workpla ce!

- 5% premium credit on workers' comp
- Savings on your unemployment insurancel
- Accident claims can be non-compensable with a positive drug or alcohaol test

CALL FOR MORE INFORMATIOM 602-248-8453 OR |1-800-380-DDWWA,

A Brus-Frue
Winrbaloss hiictim
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Warning Signs of
Co-Worker
Violence

According to the Business

Critne Prevention Task

Force of Sonotma County,

California, the munber of

attacks against co-woarkers

and superisors is rising

rapidly. The profile ofa

potentially violent

etnployee may include the

following characteristics:

» Nale, age 25 to 40

s A loner of sotneone
with an unstable farnily
life

s Depressed, or not in
touch with reality

s Fxcessive nterest in
quns

s History of interpersonal
conflicts, anger, ar
vialence

* Chemically dependent

Because not all potentially

vinlent people fit this

profile, the task forcealso

suggests looking for other

Warting signs:

o TJze of direct or weiled
threats

o Intirnidating, bullying
hehasrior

o Explosive outbursts

o Tallz of suicide or plans
to "zolve all problems"

o Ongoing conflicts with
SUpErWisOrs or co-
workers

o Approval of the use of
violence to resolve a
problemn

» Fepeated wiolations of
cotopaty policies

Tallks to a manager or
follow the company
policy to report these
Warning signs.

AB.A. Bulletin

Safety Meeting Topic— “NEAR MISS”

DON'T SHEUG OFF A NEAER MIES

How many times have you shrugged off a near miss?

Mewer gave 1t a second thought? MNext time, think twice

The difference between a near miss and an accident often

1z a fraction of a second or an inch. And when it happens =
again, that difference may not be there.

o

WE NEVEE ENOW WHEN THE SERIOUS INJUR Y IS NMEXT

One study shows that for every 330 incidents of the same type, 200 produce
no injuries, 29 produce minor injuries and one produces a major injury.

(Of course, these statistics vary with the job being done) The problem 1z we
never know which time the major injury will occur. MNear misses arc
wartings. If we heed these warnings and look for causes, we may be able to
prevent injury or damage.

HEEE'S AN EXAMPLE
o  Touwre going up a walk into a building Your foot slips. Being agile and
empty handed, vou regain vour balance with no harm done.

o Another person comes along. He slips, but his reactions are a little slower

than vours. To keep from falling, he jumps off the board. A gain, no harm
done.

® Then comes along a third person carrying a load. He has the same

experience, but falls off the board with the load ontop of him. He breaks
hiz ankle.

o  Two warnings were ighored. Finally, someone was hurt. Mow the loose
cleat, sand, or mud on the board 15 discovered and the condition corrected.
We've loclked the barn after the horse has been stolen. Two of us saw the
thief lutking around but, failed to take action.

WHENEVEE YOI SEE A NEAR MISS, ASK "WHY?"

suppose vou're walking toward a suspended mason's scaffold. Youseea
brick fall, but hear no warning shout. Ask voursell "Why did 1t fall? Was it
kicked loose? Is a toe board missing? Then correct thiz condition if possible.
If not, repott it to somecne who can.

KEEP THE RIGHT ATTITUDE
Never Take the Attitude that a Miss is as Good as a Mile.
The Next Time, It May be the Last Mile for You or a
Fellow Worker.
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O Sysiais

OSHA compliance

OSHASystems helps businesses to minimize their

Workers Compensation and Personal Liability exposures

OSHASystems iz a weh hased full service Risk Management Company specializing in workers health and zafety
(OSHA) compliance and husiness loss control services. OSHA Systemns com provides low cost OSHA compliance
services for businesses. Our WehCompliance services include industry specific OSHA safety plans and policies, em-
ployee traming, testing and documentation and necessary compliance fortns and management reports. The OSHA Sys-
tems compliance serwices were developed to meet or exceed current OSHA requirements in all fifty states.

Ilany husinesses are confused and un-informed about OSHA compliance regulations and therefore never cormply.
Businesses that are not i compliance can be fined up to $70,000. With OSHA Systems your orgarzation will be able
to quickly and easily wnplement a fully compliant OSHA workplace health and safety program mcluding on-line
safety training and testing for emplovees.

OSHASystems has developed a comprehensive, simple, easy to use system that takes the worry out of OSHA health
and safety compliance, and helps you create for vour employees a safer work environment which should result i
fewer myjuries and help to protect your company from potential fines and penalties. All this can be accomplished at a
wery low cost

&z an example, for $300 an Automotive Service and Repair business with 10 employvees would receive comprehen-
stve DSHA required industry specific procedures for; Illness and Imjury Prevention, Fire Prevention, Hazard
Communications, and a Lockout Procedures Program.  Also included are:
Sample behaworal-based policies; Sesual Harassment, Workplace Violence and 4lcohol and Drug Policy
Online emplovee traiming and testing
OSHA compliance forms
Ianagement Eeports
Easy to follow "How To" instructions
OSHASystems com web site avalability 2407365

o On-line Customer Service
Follow our easy "HOW TO" sudelines and within hours your organization can reduce and eliminate exposures that
could lead to emplovee work related mjuries, disease or workplace deaths.

Arizona Business Association Members will receive a 25% discount off their annual OSHA
conpliance service and hosting fee. At sign-up members will need to enter ABA in the
Affiliate # category, which will then provide the above discount to the fee.

For additional information visit our web site at www. oshasytems com or contact:

OSHASystems
Email: mfoidoshasystems, com
Web Site: www.oshasystems com
323-702-7990

- For More Information Check out our Website to Link Up with Other Safety Websites ~
vvrw.abasafety.com










