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l' l' The Arizona Business Association and

o ® T.L. Martin Insurance Company is pleased to announce
: the introduction of the "HSA™ (Health Savings Account).
What is an HSA?

On Decermber 8, 2003, the Medicare Prescription Drug, |mprovement, and
Modemization Act of 2003 was signed into effect, As a result, Health Savings Accourts
(H54) have become the permansnt expansion of Medical Savings Accounts (M54,

HS.as allow individuals and groups to pay for current health experses and sarve for
future qualified medical and ratires health expeanses on a tax-frea base.

In order to contribute to an H34& an individual or group must have a qualifying high
deductible health plan (HOHF) and not have any dequalifying health coverage,

HS4s are only the latest in a series of tax-favored arrangements established in
recent years for use in paying for health care services, Each arrangement has detinct
criteria, and may or may noet be compatible with other such arrangements, An

employer considering an HSA option, especially if already offering another tax-favorad
arrangement, may want to seek advice from a legal or tax advisor,

~ For More Information Call 602-276-7000 ~

FREQUENTLY ASKED QUESTIOMNS
Who is eligible for an H5A?

Any individual or employee under age 65 who is covered under a

qualified high deductible healkh plan (HDHF)

What is @ High Deductble Health Plan?

For 2004, a high deductible healch Insurance plan has a deductible for
Single of at least | 000 and Family of $2 000, Mew deductible limits will be tied to the
Consumer Price [ndex [Pl

Who can contribute to an HSA? Individuals, employers and employees under age 65 can
contribute, The funds belong to the individual or emplayee,

Can other medical coverage be offered with an HSA?
MOME

Can the H5A plan be offered with a Prescription Drug Card Plan?

MO supplemental coverage can be offered to fill in the gap or cover portions of the
deductible,
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Who receives g deceased anused H5A gsset?
The assets in an H3A become the property of a named beneficiary or estare upon the
account holder's death,
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FRACTICALTIPS
OM LIFTING HEAVY
OBJECTS

|. Footing is as impartant
in lifting as it is to a bater
in baseball, Your feet
should be close to the
object to be lifred and far
enough for good balance,
{about shoulder width).
Flace one foot slightly
ahead of the other. our
toes should be pointed
slightly outward,

2. Bend your knees and
go down toa crouch (but
not a full squat- ittakes
double effort to straighten
up from a full squat as it
does farm a crouch).

3. Keep vour back as
straight as possible; don't
arch it.

4, 13et a good, firm grip
on the object. Do not |ift
until yaur hold is strong
and your hands won't slip,

5. Lift the objedt slowly
straightening your legs;
keeping the load close m
vou & you come up, (By
keeping vour spine
straight, wou force your
leg muscles ta do the
lifting))

B. If you have to change
direction, do not twist
vour bady. To turn, mave
only your legs and feet,

7. Toset down the
object, reverse the lifting
procedure. Yvith back
straight, bend knees and
go down ta the crouching
position,
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Safety Meeting Topic— " Controlling Workers’ Comp Costs”

14 Steps To Lowering Your Workeers' Comp Costs '
N

SCF of Arizona specialists are always looking for ways o keep your
workers' compensation costs down, while providing appropriate medical
treatment and compensation for your injured workers, But we can't do
it without vou, A safe workplace doesn't just happen; it takes
commitment from everyone — from the top down,

There must be no doubts about the priorice that vou place on your employees' safety and
health, By following the |4 steps below, you can greatly impact the costs of yvour
workers' compensation insurance,

l. Management commitment — YWhen management continuously demonstrates
genuinge jnterest in preventing accidents and providing a safe and healthy workplace,
supervisars and employees are more likely to do the same. Experience has shown that
sincere commitment and active participation by management are absolutely necessary if a
loss control program is to achieve beneficial resules,

2. Supervisory accountability — Because supervisors or team leaders are on the job
with line-level employees daily, the job of reinforcing safe work behavior falls to them,
Management should specifically instruct supervisors of the steps they need to take when
directing emplovees to work safely,

3. Observe careful hiring practices — Company personnel in charge of hiring need
to ensure that job candidates are carefully matched with the skills and abilicies needed to
perform the job. Job references should always be checked and specific questions dealing
with former safery practices should be explored as well as the candidate's abilite to
perform the job.

4. Prevent accidents — |n any business, accident prevention is the key
to success in keeping claims costs [ow,

5. Danger awareness — Be aware of and immediately fix any dangerous conditions,
Alweays look for trouble spots, Report any hazards immediately so that they can be
corrected, Falls are responsible for more fractures, open wounds and brain injuries than

amy other cause of injuries,

{Contimued or page 3)
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PLANTO ATTEND A 2005
DRUGS DONTWORK IN ARTZ0NAS
"How to Build a Certified Drug-Free Workplace" Seminar
Look. .. bottom line savings with a

Certified drug-free workplace!

& Diyg-free

; : \
5% premium credit on workers' comp e ot

- Savings on your unemployment insurancel
- Accident claims can be non-compensable with a positive drug or alcohol test

CALL FOR MORE INFORMATION 602-248-8453 OR 1-800-380-DDWWA,
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6. Set up and publicize your company’s safety policy — SCF's loss control consultants can work with you to
provide safery programs and educational training programs appropriate to your individual business., WYe will show wou
how to conduct a 'safery audit,' which assesses the entire safery system, involving all emplovees within your
organization,

7. Report injuries immediately — All accidents and significant incidents should be promprly reported and
investigated to determine the causes, Promptness is essential as persons involved may quickly forget important facts,
The "Employer's Report of Injury® (form 101 is vour first step in determining compensabiline and helps assure that
yvour employes will get the required medical rreatment,

The forn is to be completed by the emplover and rrust be filled out accurarely and completely to avaid delmes that might lead ta
increqaed costs. Subeeit i possible within 24 hour to 5TF and then rmail the origing! to the Industriadl Commiszion of Arizona

8. Partnership is the key —“ork in partnership with vour 3CF claims adjuster, reporting any pertinent changes
or faces relating to a claim, Staying in close communication with 3CF helps us help vou in keeping costs down,

9. Exercise control of medical costs — Since medical bills make up the bulk of claims expenses, it is important to
direct injured workers to a physician or clinic in the Freferred Connection MNeowork (PR,

Linder Arizona law, ermplavers are allawed to direct injured workiers to o plasician of the emplavers choice for the first visit
Marae will continue to be seen by the same dactor for follawe-up visiza,

Al doctars and clinicz that are g pare of SCF 2 medical networls offer quality care at rates discounted from the Industrial
Cowewrnizaion’ s ploaicians’ fee schedule

Az gn gdded banus, FOMN providers agree to rale referrals onby to other rmedical providers within the networle SCF suggests that
ernplovers preselect a preferred provider faciline before an accident occurs and advise warkers in writng of the designated site,

10. Encourage early return to work programs — Develop and maintain modified work programs and encourage
garly recurn to work, Fremiums are reduced; the risk of possible litigation is lowered; less retraining is required as
there is no need o hire additional employees; employves morale is bolstered which increases owerall productivity — all
of which help lower your costs,

11. Develop a certified drug and alcohol program — Senate Bill 1410, passed and enacted in 1999, provided
that an employee's alcohol or drug-relared injury may not be compensable f the employer has established an alcohal
and drug testing program that complies with the stature's requirements, SCF allows a & percent premium credic for
establishing such a program, Cur loss contral consultants are happy to assist you in establishing wour certfied program
that can result in savings to you,

12. Report possible subrogation actions — Subrogation actions invalve cost recovery from any third parcy which
may have contributed o the injury or illness, Arc 3CF, our legal team will pursue subrogation matters at no cost to you,
Cepending on the circumstances, this could result in huge cost savings to you,

13. Look for and report suspected fraud — Cur special investigations unit aggressively pursues suspected fraud
cases, WWhen you fill oucche [0 form (Employer's Report of Indusmrial [njury), if you question the validie of the claim
or if vou believe alcohol or drugs may have been a factor, there is an area (item 3 1) for vou o voice your concerns,
Car fraud unit also maintaing a confidential fraud hotline (B00.526.5228) where anyone suspecting any type of workers'
compensation fraud may report suspicious activity, This unit's surveillance and prosecution efforts have resulced in
savings of hundreds of thousands of dollars in savings,

14. Association Dividend Plan (ADP) participation — By participating in a group, policyholders can earn a
"bonus" dividend in addition their individual dividends, based on the safery success of the assaciation,

In waorking with our associations, we have placed arenewed emphasis on safety and loss contral in the
workplace—The Key to Reducing YWorkers' Compensation Costs,
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OSHASystems helps businesses to minimize their
Workers Compensation and Personal Liability exposures

OSHASystems iz a web based full service Fisk Management Cotnpany specializing in workers health and
safety (OSHA) compliance and business loss control services. OSHA Systems com provides low cost OSHA
compliance services for businesses. Our WebCompliance services include industry specific OSHA safety
plans and policies, emplovee traning, testing and documentation and necessary compliance forms and
management reports. The OSHASystems compliance services were developed to meet or exceed current
OSHA requirements in all fifty states.

Many husinesses are confused and un-informed about OSHA compliance regulations and therefore never
comply. Businesses that are not in compliance can be fined up to $70,000. With OSHA Systems your
organization will be able to quickly and easily implement a fully compliant OSHA workplace health and
safety program including on-line safety training and testing for employees,

OSHASystems has developed a comprehensive, simple, easy to use system that takes the worry out of OSHA
health and szafety compliance, and helps vou create for yvour emplovees a safer work environment which
should result in fewer injuries and help to protect your company from potential fines and penalties. All this
can be accomplished at a very low cost

Az oan example, for 3300 an Automotive Service and Repawr business with 10 employees would receive
comprehensive OSHA required industry specific procedures for, Illness and Injury Prevention, Fire
Prevention, Hazard Communications, and a Lockout Procedures Program.  Also included are:

» HBample behavioral-based policies; Sexual Harassment, Workplace Violence and Alcohol and Drug

Folicy

o Online employee training and testing

« (OSHA compliance forms

s Nanagement Reports

s Eagyto follow "How To" instructions

o«  OSHASvstems com web site availability 2407365

o On-line Customer Service
Follow our easy "HOW TO" guidelines and within hours your organization can reduce and eliminate exposures
that could lead to employee work related mquries, disease or workplace deaths.

Arizona Business Association Members will receive a 25% discount off their annual
(OSHA compliance service and hosting fee. Af sign-up members will need to enter ABA
in the Affiliate # category, which will then provide the above discount to the fee.

For additional information vistt our web site at www.oshasytems com or contact:

OSHASystems

Email: info@oshasystems.com
Web Site: www. oshasystems. com










