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OSHA Is Coming. You Just Don’t Know When. 

ARE YOU READY?  

The Arizona Business Association, Inc. (ABA) has continued to promote safety in the 
work place since 1972. We  provide to our members safety resources such as Loss 
Prevention Management Guidance, Free Safety Video Loaner Program, Free Safety 
Seminars, OSHA 10 Hour training with certification and so much more.  

As a member of ABA your Safety Management Personnel should be utilizing our Free 
available safety resources.  You should be updating your Safety Plan and Training 
Programs at least once a year.  In the year ahead documentation will be critical to 
your Safety Program and bottom line. 

In a recent survey, OSHA was found to be lacking in its ability to assess fines by 
being too lenient.  In the coming year OSHA may be less tolerant of violators.  

The Arizona Department of Safety and Health (ADOSH) can use your records, or lack 
thereof, to determine the cost of fines when you have an incident.  No current safety 
training, records or written safety plan, incomplete 300-301 forms and you could pay 
the max. You have to provide solid evidence that you have been providing ongoing 
safety training and your safety records are up to date.  We have not even touched on 
the legal ramifications you may have if there is a serious injury or death and you 
cannot provide adequate Safety Training documentation. 

Do you have consequences for personnel who continue to violate safety protocol? Do 
you enforce them?  You must show that you have consequences for bad safety 
behavior and have documentation of those consequences which can include 
termination. 

ABA has just completed its 2012 Training and Event calendar.  We have a variety of 

Free or reduced cost Safety Class and Events scheduled for the coming year. We can 

help you. Please visit the ABA website regularly for information on upcoming Safety 

Training and Events.  www.abasafety.com 

Safety Committee 

Committee Chair 
      David Howells 
Committee Members 
      Chris Brown 
      Tony Martin 
      Doug Harter 
      Andy Andreano 
      Noe Vallejo 
      Jeremy Bethancourt 
      Maureen Maloney 
      Todd Cremeans 
      Dennis Tyrrell 
      Bill Cooper 

Each Quarter the ABA Safety Committee Meets to discuss current Safety Issues & Events plus 
upcoming Safety Classes.  We review our associations accident history and workers comp 
losses for the quarter and YTD.   The next ABA Quarterly Safety Committee Meeeting will be 

Tuesday, February 14th, 2012 – 9:30 AM to 11:00 AM.   
It will be held at: Hilton Phoenix Airport 
As an ABA Member we welcome you to join our Safety Committee or just stop 
by.  * If possible, please bring some information, concerning Safety or Business, 
to share with the Safety Committee. 

To RSVP or for Questions Please Call or Email by Wednesday, February 8th.  
480-874-0114 or aba@abasafety.com 
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  Safety Meeting Topic - 

 
The trouble with lots of us in that, although we keep our eyes open for hazards while we work, we don't pay as 
much attention as we should to keeping the area around the job safe for the public. That's probably because 
we think that if we can walk across broken rock and climb out of ditches without getting hurt, anybody ought 
to be able to navigate a cracked sidewalk. 

 
Or you might think that anybody in his right mind would figure out how to say clear of the counterweight when 
a crane parked in the street swings around. Still, the insurance companies have a lot of 
records to prove that drivers and pedestrians don't recognize this hazard-and a lot of other 
hazards as well. 

 
Most of the people who fell on the sidewalks around construction jobs are women, and 
usually elderly ones at that. Even the older ones think they look good in spike heels, and 
they're usually talking a mile a minute to somebody as they walk past the job. That's why 
I'm asking you to report any breaks you (or anybody else) make in 
the sidewalk, and not to leave anything where it might cause 
someone to trip. 

 
Some of these people have been walking along a particular 
sidewalk every day for 40 years, without anything happening to 
them, and they don't know enough about construction to guard 
against hazards left by careless workmen. These people have to be barricaded out of the area, and they'll 
even turn into the barricade if it isn't big and easy to see. 

 
Remember that older people, when they fall, usually don't land like cats. They hit on their face, fracture 
their nose, break their glasses and chip their false teeth. The really old ones suffer broken hips. 

 
Accidents to pedestrians can cost your employer a fortune through his insurance premiums. For instance, an 
elderly woman fell because a cut nail had worked up in a sheet of plywood over a hole in the sidewalk. She 
broke her hip, and, come to find out, she had a complication of diseases that made an operation impossible. 
The physical suffering caused by this accident can't be measured – the cost, in dollars, was fantastic. 

 
So keep the sidewalk clear and always replace barricades. Make sure to repair the broken wire fence or the 
wire gate that can be a dangerous tripping hazard. Report any breaks you or anybody else makes in the 
sidewalk. 
You'll save the public a lot of misery, and the company a lot of money, by doing it! 

FOR MORE INFO ON SAFETY AND 

BUSINESS RESOURCES VISIT: 

www.abasafety.com 

Contributing ABA Members: 
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Take Control of Stress in the Workplace 
 

If your work is so pleasant that you spend all weekend looking forward to 
Monday morning, you probably don’t have to read this. But if your job is a source of stress and tension—
as it is for many people at least some of the time—you need to get control of the frustration before it turns 
you into a wreck. Here’s some advice for keeping stress at bay: 
 

Â Identify the cause(s). Pay attention to what makes you nervous or angry at work. Try keeping a log 
of your emotions throughout the day, positive as well as negative, and look for trends. This can help 
you avoid stressful situations, or at least deal with them better when they hit. 

Â Manage your time. Pressure is a common source of stress, and it usually results from lack of time to 
do everything you want or need to do. Track how much time you spend on your daily tasks, and look 
for ways to delegate or eliminate anything that doesn’t really add value. Set realistic goals for yourself 
so you’re not trying to do everything. Learn to say no. 

Â Adjust your attitude. Accept the fact that a certain amount of stress may be inevitable, and stop 
trying to fight it. Look at the big picture: Are the things that are upsetting your day all that important as 
a whole? And remember that most people don’t set out to make trouble for you. Look at their 
motivations and stresses so you can predict what they need and avoid situations where they’re likely 
to lash out. 

  ABA Member Exclusive 

Save 20% or MORE on healthcare costs   

while providing better access to affordable care 

 

With NextCare Advantage, your employees will be able to take advantage of our vast scope of services. 

Â General Illnesses & Injury 

Â Lab Tests 

Â X-Rays 

Â Injectable Medications 

Â Plus Many Other Services 

*For More Details & Information Please Call or Email us: 480-874-0114 ~ aba@abasafety.com 

[EMPLOYER BENEFITS]  [EMPLOYEE BENEFITS]  

Â Save money on premiums when employees select  a 
higher deductible plan                                                  

Â Employer-managed portal for member enrollment 
Â Affordable benefit at $30 per month per member 
Â Employer pays nothing towards the visit or 

consultation costs 
Â Improve employee retention with this exceptional 

benefit 
Â NextCare Advantage is not insurance, does not bill 

insurance, so insurance premiums will decrease over 
time 

Â Save money on premiums when a higher deductible 
plan is selected 

Â $25 telephonic visit is available from the comfort of 
home or office    

Â $35 provider visit is available (only $10 if needed after 
initial  telephonic visit) 

Â NextCare Advantage is available even if you don’t 
offer other insurance coverage 

Â Convenience of multiple locations, open 7 days a 
week with extended hours, so employees can avoid a 
costly visit to the E.R. 

Â Comprehensive urgent care services including x-rays 
and lab services 

NextCare Advantage is not a health insurance plan. It is a benefit that employers can use to provide their employees 

access to a variety of services including physician or provider office visits, x-rays and select lab services at a 

significantly discounted cost. Employers may offer this as a solo benefit or as a supplement to an existing traditional or 

high deductible medical insurance plan. NextCare Advantage is also a great benefit to offer to new employees during 

their enrollment period. 
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Exclusive Agency for ABA 
Endorsed 

Group Health, Dental 
&  

Disability Plans 
 

Special Rates for ABA 
Members 

Call Today for a 
FREE Estimate 

 

602-276-7000 
www.tlmia.com 

 

TL 
Martin 

Insurance Agency 

ABA Events Are Either Free of Charge or at a Cost Only Basis 
Register By - Phone: (480) 874-0114 or E-mail: dhowells@abasafety.com 

Â Holiday Open House  “FREE”  
        Thursday, December 8th, 2011 (4:00 PM - 7:00 PM) 
        Location: Don & Charlieôs Restaurant 
Â OSHA 10 Hour Certification Class  “FREE” ** 
        Wednesday & Thursday, January 11-12th, 2012 (7 AM -12 PM each day)  
        Location: ADOSH Auditorium 

Â Tucson Safety Semionars “FREE” 
      Thursday - January 26th, 2012 (2 Classes ð One Day) 
       Location: Tucson *Call for Details 

Â ABA Safety Committee Meeting  “FREE” 
       Tuesday - February 14th, 2012 (9:30 AM - 11:00 AM) 
        Location: Hilton Phoenix Airport 

Â Fall Hazard Safety Class  “FREE” 
      Wednesday, February 15th, 2012  (7:00 AM - 10:00 PM) 
       Location: ADOSH Auditorium  
 
**Restrictions apply 

  Safety Monitor  
Offer these tips for safe transit to and from work  

You want your employees to show up in the morning ready to workñand safe. If 
they take public transportation to and from work, share this advice for a trouble-
free commute. 
 

Â Be prepared. Have the correct fare (or your fare card) ready before you step onto the bus or 
train. 

Â Choose the right seat. Aisle seats are considered safest, so donõt get boxed in. Sit near the 
driver so you can alert him or her in case of trouble. Donõt sit right next to the doorñthieves 
can escape too easily if they grab something of value from you. 

Â Dress appropriately. Donõt wear expensive jewelry or other accessories that may be tempting 
to a thief. 

Â Stay alert. Donõt get so lost in your book or music that youõre oblivious to whatõs happening 
around you. Be wary of arguments or other incidents that may be staged to distract passen-
gers from attempts at theft. 

Â Avoid crowds. Try not to ride a train or bus thatõs packed. Pickpockets can operate more eas-
ily when theyõre pressed up against their victims. 

Â Keep your belongings close. Donõt lay your purse or briefcase on the seat next to you, or on 
the floor, and forget about it. Keep your hands on your possessions at all times. Travel light so 
you donõt have too much stuff to keep track of. 

Â Move if necessary. If a nearby passenger makes you uncomfortable for any reason, change 
seats immediately. 
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Î ~Get A Quote~  Î 
Â I have tried to know absolutely nothing about a great many things, and I have succeeded fairly well. - 

Robert Benchley 

Â Success and failure. We think of them as opposites, but they’re really not. They’re companions—the 
hero and the sidekick. - Laurence Shames 

Â If at first you don’t succeed, skydiving is not for you. - Arthur McAuliff 

Â I don’t know the key to success is, but the key to failure is trying to please everybody. - Bill Cosby 

Â Success is simply a matter of luck. Ask any failure. - Earl Wilson 

Â Eighty percent of success is showing up. - Woody Allen 

Â I couldn’t wait for success, so I went ahead without it. - Jonathan Winters 

Beyond Money: Fill Beyond Money: Fill Beyond Money: Fill 

Employees’ Deeper NeedsEmployees’ Deeper NeedsEmployees’ Deeper Needs   

Network Your Way Up The Ladder 
Successful people master the art of 
networking. Connecting with people in 
your organization and industry helps you 
stay on top of trends, and gives you a pool 
of talent and advice to draw on. Here are a 
few dos and don’ts for effective 
networking: 
 

Â Don’t Push Your Company or Product. People 
want to know about you, not your company. 

Â Do Ask Questions. Show people you’re interested in 
what they have to say. 

Â Don’t Be A Stalker. Instead of monopolizing one or 
two people, work the room thoroughly. 

Â Do Follow Up. Make contact two or three days later 
to cement yourself in the other person’s mind, and 
show that you value the connection. 

Water, Water Everywhere ñ 
Across the Universe  

If you find yourself thirsty on a long 
space voyage, a drink of water may not 

be that far away. Astronomers recently 
identified two previously unknown ―seas‖ 
beyond the bounds of Earth: 

Scientists have located a vast cloud of water 
vapor floating around a supermassive black 
hole inside a quasar some 12 billion light-
years from Earth. 

The Ars Technica website reports that the 
total water found is to about 140 trillion 
times the mass of all water on our planet, 
and spans several hundred light-years itself. 
A little closer to home (OK, a lot closer to 
home but still pretty far away), The 
International Business Times website 
reports that European scientists have 
discovered that Enceladus, the sixth largest 
moon of Saturn, is contributing water to its 
parent planet. 

Enceladus is covered with ice, but water 
vapor rising from its southern pole is a major 
source of water vapor for Saturn’s upper 
atmosphere. The ring created by this vapor 
is ten times larger than Saturn’s radius. 

Enceladus is the only known moon that 
makes this kind of contribution to the 
chemical composition of its parent’s 
atmosphere. 

What do employees want most from working for What do employees want most from working for What do employees want most from working for 
you? The answer isn’t just “more money.” The you? The answer isn’t just “more money.” The you? The answer isn’t just “more money.” The 
deeper reasons are more important and useful to deeper reasons are more important and useful to deeper reasons are more important and useful to 
managers:managers:managers:   

ÂÂÂ   Fair treatment.Fair treatment.Fair treatment.   Reasonable compensation is Reasonable compensation is Reasonable compensation is 

vital, but so is respect.vital, but so is respect.vital, but so is respect.   

ÂÂÂ   Achievement.Achievement.Achievement.   Employees want a chance to do Employees want a chance to do Employees want a chance to do 

good work. They want to feel proud of what they good work. They want to feel proud of what they good work. They want to feel proud of what they 
do and whom they work for.do and whom they work for.do and whom they work for.   

ÂÂÂ   Camaraderie.Camaraderie.Camaraderie.   Workers want an atmosphere Workers want an atmosphere Workers want an atmosphere 

where they can have fun and enjoy each other’s where they can have fun and enjoy each other’s where they can have fun and enjoy each other’s 
company as they work.company as they work.company as they work.   
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ABA and You 

We’re on the WEB! 

www.abasafety.com 
 

Since 1972 the Arizona Business Association, Inc. (ABA) has been a Safety Association dedicated to promoting a 
culture of safety in the workplace through Safety Awareness, Training and Consultation, Social Networking and 
events while still maintaining its main objective to provide safety classes and seminars on operating a business 
safely to maximize the discounts and dividends. We provide information and assistance on back to work programs 
and have available Free Safety Training. All members also have use of our Free Safety Video Library.  We also 
provide group Health and Dental Insurance and other services to our members. 
 

Membership Opportunities - ABA offers two options of membership 
Option #1 Association Safety Program (ASP) Membership. All ASP members must be current policyholders 

of SCF Arizona, American, General, Indemnity, National, Western or Premier to participate in the ASP. 
Option #2 Associate Membership. For those companies who are not policyholders of SCF Arizona, American, 

General, Indemnity, National, Western or Premier but would like to participate in a safety driven association 
that offers safety training, networking, special events and safety management assistance. 

All ABA members can participate in our Free safety training seminars and association events. Membership is not 
individual but is unilateral through your company. 
 

ABA is also affiliated with the SCF Arizona for Workers' Compensation Insurance and participates in their 
Association Safety Program (ASP).  ABA members who are SCF Arizona policyholders may qualify for an Individual 
Dividend plus an added ABA Bonus Dividend each October. The Bonus Dividend is an Incentive for Safety 
Promotion and Keeping Workers’ Comp Losses Low.  *Although SCF Arizona has declared a dividend every year 
since 1970, dividends are not guaranteed in advance and are subject to declaration by SCFôs board of directors.  
 

Learn about how we can Help Your Business with Safety and how that can help your 
Bottom Line Dollar. 

 

For further information please call 480-874-0114 or Check out our website @ www.abasafety.com 


